LOOKING FOR EXAMPLES OF PROVEN SUCCESS

This project has been funded with support from the European
Commission. This website reflects the views only of the
authors, and the Commission cannot be held responsible for
any use which may be made of the information contained
therein.

We are collecting examples of equity interventions from
around the world. We are researching if they worked,
how they worked and why they worked.
We define an equity intervention as a specific
programme, project or activity, which was designed to
improve access to, participation in or completion of
Higher Education for students from underrepresented
groups, and which showed measurable effects. We are
specifically looking for interventions which were implemented at micro- and meso- levels, i.e. by individual
institutions, departments, NGOs or individuals.
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Your contribution will be added to the project database
and will be analysed to create key themes for successful
initiatives. Some of the examples will be developed into
full case studies examples of best practice which will be
disseminated across Europe.

Submit now at www.equityideas.eu
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“We are a partnership of 6 organisations from a
variety of fields, actively involved with equity
issues on a day-to-day basis, who are trying to
improve student access, participation and
completion in Europe.”
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IDENTIFYING HIGHER EDUCATION
EQUITY INTERVENTIONS
THAT WORK

www.equityideas.eu

WHAT PROBLEM IS IDEAS TRYING TO SOLVE?
The Bologna Process set the goal that the »diversity of
students accessing, participating and completing Hightions«. The E&T 2020 Strategy aims to create education
and training policy that enables »all citizens, irrespective
of their personal, social or economic circumstances,
to acquire, update and develop over a lifetime both
their employability and to foster further learning, active
citizenship and intercultural dialogue«. However, despite
decades of investment into improving equitable access
and the social dimension of higher education, results
from the EQUNET project show that inequity remains
stubbornly persistent, and that inequity, based on socio-economic status, parental education, gender, country-of-origin, rural background, among others, continues
to prevalent in our Higher Education systems. While
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extrapolation of the gains of the last 40 years based on
1
project show that, should
the current rate of improvement be maintained, it could
take another 100 years for disadvantaged groups to
catch up with their more advantaged peers.
HOW IS IDEAS DIFFERENT
FROM OTHER INITIATIVES IN THE AREA?
Many of the traditional approaches to improving equity
have also necessitated large-scale public investments,
in the form of direct support to disadvantaged groups.
In an age of austerity, many countries in Europe are
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See www.equnet.info

policies, so as to accommodate other priorities, such as
balanced budgets or dealing with an aging population.

FACTORS TO REMEDY THE PROBLEMS

OF THE CURRENT APPROA CH

Motivation to change

An analysis of the current situation indicates that the
time is ripe for disruptive innovations to mobilise the
cause forward by leaps and bounds, instead of through
increments. The project will look at the failures of the
current approach and will centre on three areas of
interest:

Vision of a better future
Availability of tools

WHAT ARE WE DOING?
MOTIVATION

TO CHANGE :

The continued growth of the knowledge economy
requires an ever-larger supply of HE graduates. Some
are already starved of graduates. With higher socio-economic groups already saturating the Higher Education
nomic groups, to keep up economic growth.
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A VISION

OF A BETTER FUTURE :

ments, laying out a vision for a more equitable Higher
Education system.
AVAILABLE

TOOLS :

A host of tools hold the promise of improving equity.
ing pathways, bachelor degrees that deliver the right
skills and competences required in the labour market,
dual-systems of education, open educational resources
amongst others all offer the potential of improving
equity.

The IDEAS project partners have gathered to:
• Create a database of initiatives, programmes and projects for enhancing equity in access, participation and
completion of Higher Education from across Europe;
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• Screen the database for evidence of a causal link between the initiatives and improvements in equity for
their target groups;
• Understand the environmental, social and political
enabling factors which allow successful examples of
practices to take root;
• Select successful examples that can be replicated and
disseminated widely to promote piloting and scaling up
in institutions throughout Europe.

